C A R E E R

O P P O R T U N I T Y

FIRE CHIEF

BOULDER CREEK FIRE PROTECTION
DISTRICT, CALIFORNIA
SALARY:

B

$130,000–$155,000 DOE/DOQ

OULDER CREEK FIRE PROTECTION DISTRICT SEEKS A FIRE
CHIEF who understands how to manage, recruit, support, motivate and lead

a volunteer fire district which has a combination of new recruits and highly trained
experts on their team. Our next Fire Chief will have extensive experience in fire
service and fire operations, be a visionary leader, and have a passion for the work we
do and the men and women he/she leads. The Fire Chief will be enthusiastic about
serving our community and providing customer service excellence, while maintaining
the culture and tradition our firefighting family have come to expect and love.

A GREAT PLACE
TO WORK, LIVE,
LEARN & PLAY

B

OULDER CREEK IS LOCATED IN the San Lorenzo

Valley, and boasts scenic drives through beautiful redwood
forests. The town is located in the Santa Cruz Mountains, which
is a short drive to amazing Santa Cruz beaches and the heart of
high-tech Silicon Valley. Boulder Creek was founded as a logging
community and became one of California’s busiest logging
towns. As times changed, Boulder Creek has become a tourist
destination and has maintained a large summer population,
serving as the Gateway to Big Basin State Park. More recently the
area has become a bedroom community for Silicon Valley.
There are many activities for the adventurer: biking, hiking and
equestrian trails, campgrounds, picnic areas, with a combined
80 miles of trails accessible at nearby state parks. You’ll also find
a golf course nestled in a forested paradise that is a destination
in itself. Other features include local wineries, antique stores
and galleries that adorn the nearby towns. Driving through
the region, visitors are in awe of the amazing views and quaint
towns, while residents enjoy a secluded paradise with all the
conveniences of big metropolitan communities nearby.

THE
ORGANIZATION

T

HE BOULDER CREEK VOLUNTEER
FIRE DEPARTMENT was formed in 1892 and

the Boulder Creek Fire Protection District established in
1923. The District is guided by a five-person Board of
Directors who have staggered four-year terms. The District
covers 21 square miles of mountainous terrain and serves
approximately 15,000 citizens. The District has 35 dedicated
volunteers who provide the same level of service as a paid
fire department. These firefighters responded to over 900
calls for emergency service last year, and the department
can house as many as six who live permanently at the
fire station. They train 3–4 hours weekly, 48 weeks out
of the year, and participate in additional outside training.
Some types of emergencies we respond to are: public
service, vehicle accidents, medical aids, hazardous material
incidents, vehicle fires, wildland fires and structure fires.
We engage and actively support our community, and
provide customer-centered fire and emergency medical
services to the communities of Boulder Creek and
Brookdale, as well as the surrounding areas. The District
is funded through a small portion of property taxes and
a fundraising arm, the Boulder Creek Volunteer Fire
Department Inc., which is a nonprofit. This group consists
of fire department and community members who raise
funds through various events such as pancake breakfasts
(July 4), dinner dances (August), Crab Feeds (March),
mailers and Christmas tree sales (November–December).

THE JOB

T

HE FIRE CHIEF POSITION is a much-

respected post and has only been filled by five
people since 1923; our current (retiring) Chief has
had the role since 2007. This is an at-will position that
reports to a five member Board of Directors and oversees
an annual budget of approximately $1.2 million. The
Fire Chief oversees two paid part-time administrative
and maintenance staff and 35 volunteer firefighters,
which includes two battalion Chiefs, five Captains, six
Engineers and several Emergency Medical Technicians.
The Fire Chief is the Chief Executive Officer and Fire
Marshal for the District, and will be involved in various
community and regional activities. He/she will meet
with various people and groups, including working/
partnering with:
n

n

Santa Cruz County
planning commission,
environmental health,
auditor controller,
health services,
school districts, and
Fire Agency Insurance
Group
Emergency Medical
Services Integration
Authority—JPA for
EMS services and
ambulance services

n

n

n

n

Boulder Creek
Recreation District
and other local
community
organizations
Local schools for
fire education and
prevention
Boulder Creek
Business Association
State Fire Marshall

OUR IDEAL CANDIDATE

O

knowledge of modern fire suppression
and prevention principles, rescue, investigation, inspection, emergency medical services and public
education as authorized by the California Fire Code. The Fire Chief will have extensive experience in
fire service and fire operations, be a visionary leader, and have a passion for the work we do and the
men and women he/she leads. The Fire Chief will be enthusiastic about serving our community while
maintaining the culture and tradition our firefighting family have come to expect and love. Our next
Chief will enthusiastically seek collaborative partnerships and community engagement, as well as deliver
customer service excellence. We need a leader who is action oriented, transparent, strategic, a team
builder, a strong administrator, and a visionary. He/she should also bring excellent communication skills
and place a high importance on values, ethics and integrity.
UR FIRE CHIEF SHOULD HAVE AN IN-DEPTH

AND, THE SKILLS, EXPERIENCE & ABILITY TO:

Technical & Administration
n

Administer applicable Local, County, State and Federal laws,
regulations, codes, standards and ordinances.

Leadership/Engagement/
Communications
n

Ensure a high level of morale among fire fighters.

Administrative duties include overseeing policies and procedures,
recruitment of personnel, purchase of equipment, expenditures,
staff and personnel assignments.

n

Embrace and maintain the culture, traditions and
history.

n

Promote a professional image of the District.

n

Work closely with the Board of Directors on budget, policy and
strategic planning.

n

n

As necessary, respond to incidents, and command fire ground and
emergency operations.

Develop and maintain positive, effective working
relationships with Line Personnel, Board members,
Emergency Services agencies, governmental agencies
and the community.

Prepare agenda items for monthly Board meetings and prepare
annual budget.

n

n

Oversee the overall performance of operations,
administration, employees and volunteers.

Provide fiscal oversight and accountability; secure creative
funding through grants and partnerships.

n

n

Provide opportunities for professional growth.

n

Promote teamwork and collaboration.

n

Engage, motivate and build trust with staff.

n

Inspire a transparent, inclusive and empowering
culture.

n

Lead with confidence and assurance.

n

Demonstrate excellent communication and people
skills.

n

Use superior interpersonal skills to build trust and
develop relationships.

n

Ensure tools and training are available for staff to be
effective and safe.

n

n

May perform duties of subordinates, as necessary and appropriate.

n

Be a big picture thinker, an organizational and administrative
problem solver.

n

Appropriately address and manage labor relations matters and
issues.

n

Keep up with changes in the fire service to recommend best
practices.

n

Operate with a strong ethical framework and uphold public trust.

n

Maintain best business practices of the District.

EMPLOYMENT STANDARDS
Education & Certifications:
n

High School diploma or equivalent; AND

n

California State Fire Marshal Firefighter 1
or other approved course.

n

California State Fire Marshal Driver /
Operator 1A and 1B or other approved
course.

n

Chief Officer Certification required within
12 months of appointment.

n

California Class C License with firefighter,
air brake and tank endorsements, possess
or obtain within 90 days of hire.

n

CPR certification

n

ICS 400 certification

Background:
n

n

A minimum of ten
years of increasingly
responsible experience
in all phases of
municipal fire
suppression, training,
hazardous materials,
management,
prevention and
emergency medical
services with a
progressive fire
department.
California firefighting
experience.

Preferred:
n

n

n

n
n

n

Associate’s or Bachelor’s degree from
an accredited college or university in
fire science, public administration
or other closely related field.
California State Fire Marshal
Company Officer.
LARRO: Low-Angle Rope Rescue
Operational.
EMT 1A Certificate.
Previous experience with a volunteer
fire department is preferable.
Selected candidate will relocate to,
or lives in the San Lorenzo Valley;
ideally City of Boulder Creek.

SALARY & BENEFITS
Salary: $130,000–$155,000 DOE/DOQ

package including:
medical, dental and vision benefits, vehicle, a retirement plan, deferred compensation,
accidental death insurance, paid leave, and other competitive benefits.
THIS POSITION HAS AN ATTRACTIVE BENEFITS

HOW TO APPLY

Apply by JUNE 27, 2019 for first consideration.
Apply Here: wbcpinc.com/job-board

SAVE THE DATE

QUESTIONS?

Mark your calendar for these important dates: July 22 & 23
for interviews—this is a two day interviewing process and
candidates will need to participate on both days.

Contact Wendi Brown at
541.664.0376 | 866.929.WBCP (9227)
wendi@wbrowncreative.com

